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BBAXXAEMO, LLIO BAM CNIJ KOHTPOMKOBATN HANL|IHHILLIE,
A HE TPUMATUCA TOTO, LLO MO>XHA JIEFKO KOHTPOJIKOBATU

LLIO TAKE FUTUREPLUS

FuturePlus - ue mixxHapogHa cucTema ynpaeniHHs | 3BiTyBaHHA y cdepi
CTanoro po3BuUTKY, WO 6a3yeTbCA Ha aHani3i 4aHWX | NACbKOMY
poceini. BoHa Hagae MoxnuBicTb opraHisauiam Oyab-akoro mactaby
3p0O3yMITK CBill BASIMB Ha CTanui po3BUTOK, BUMIpOBaTK Ta
KOHTPOSOBATK NOro, a TakoX 3BiTyBaTW NPO AOCATHEHHS NOro Uinen.

Y FuturePlus 3acTocoByeTbCsl OpieHTOBaHe B ManbOyTHeE 6ayeHHs
CTiNKOCTI Bi3HecCy, TOMY OLHIOETLCA SK MOro NMOTOMHUIA CTaH, Tak i
ambiuii Ha manbytHe. CucTema gonomarae CBOIM KIlieHTaM JOCArTr
BNacHMWX Linen ctanoro po3BuTKY 3aBAsKN YHIKarNbHOMY MNOEAHAHHIO
TEXHOMOrIiN, WO KEPYOTLCA AaHMMKN, Ta NepPCoHani3oBaHoi NigTPUMKHN.

OUIHKA FUTUREPLUS

FuturePlus mae Ha meTi nepeTBOpUTH ambiuii Ha aii,
AonomMararum KoMnaHiaM po3ymiTu, BUMIpHOBaTh Ta KepyBaTu
CBOIMW LiNSAMW CTanoro po3suTky. 3aBasku NpoLEecy OLiHKK
FuturePlus komnaHia gocsarae 6a3o0BOro po3ymiHHsi CBOro
couianbHOro Ta eKoIoriYHOro BANMBY 3a KNOYOBUMKU TEMaMW:
LKnimat“, ,PisHOMaHITHICTb Ta iHkNto3ia“, ,CouianbHa cdepa’,
»,EKOHOMiKa" Ta ,JloBkinnga“, a Takox opmyntoe 3-pidnHy
cTpaTerito NO3NTUBHOIO BMJSIMBY Ha CTanun PO3BUTOK LUMISAXOM
CTBOPEHHS BiACTEXYBAHOIo NnaHy A, yHikanbHoro Ans notpeod i
npiopuTETIB KOMNaHii.
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IHOOPMYUTE NPO CBOI HAMIPU

BcTyn opraHisauii Ha Wwngax ctanoro po3BuTKY — Lie BXe 3Ha4yHe
OOCSITHEHHS, TigHe BM3HaHHA. 3Hak FuturePlus. Impact certified
NPUCYOXYETbCA y4acHukam cuctemu FuturePlus nicnsa ycniwHoro
NPOXO4XXeHHHA nepBUHHOT oLiHkM Futurelmpact i cumBonisye yyactb y
CMiNbHOTI KOMNaHIN, 30CcepeaXeHNX Ha NOCTINHOMY NMOKpaLLEeHHi
coujianbHOro Ta ekonoriyHoro BnnmBy BGi3Hecy.

3HaK npu3HavyeHun ans iHPopMyBaHHSA Npo Te, LWo:

- KomnaHis Bumiptoe cBoi aii y cdepi cTanoro po3BuTKy, KEpye HAMKU Ta
3BiTYe NpO CBiM BNAMB Ha U0 cepy 3a gonomoroto cuctemun FuturePlus;

- [O3NTUBHMI BNSIMB | AOCATHEHHS KOMMAHIT y cdepi CTanoro po3BuTky
nepesipeHi CTOPOHHIM OpraHoM 3a HanBULLMMUK CTaHZ4apTamu;

- KomnaHis nparHe BoockoHantoBaTtu CBOI Aii y cpepi cTanoro po3BuTky
BiANOBIOHO OO0 NNaHy Ain 3i BCTAHOBAEHUMU TEPMIHAMM.

Micnsa ycnilwHOro NPOXOAXXeHHS NEePBUHHOT OLLIHKM KOMMaHis oTpumMye
npaBo po3MilLlyBaTh 3HaK y Byab-SKMX NOBIAOMMAEHHAX K BCEpPeaHi
KOMMaHii, TaK i y 30BHiLLHbOMY CBITi, BKINOYa4M yNnakoBKy NpoaykKLii,
HWXHIN KONOHTUTYN BebG-canTy, NigNnnUcyM enekTpoHHOI nowTu, nybnikauii
B coljianbHMX Mepexax ToLo.




METOLVKA

PO3PAXYHOK ®AKTUYHOI OLIIHKU

dakTn4yHa ouiHka FuturePlus — ue kinbkictb 6aniB 3 500, wo €
CYKYMHICTIO OLiIHOK KOMIMaHii 3a KOXXHOK TEMOIO CTarioro po3BuTKY.
3acib BumiptoBaHHs FuturePlus mictutb Big 200 go 300 nokasHukiB
(3anexxHo Big po3mipy Ta ranysi ouiHOBaHOI opraHisaduii),
OOCHigXKeHMX | aganToBaHMX Ha OCHOBI Pi3HOMAaHITHUX NepeaoBux
NpakTUK i rany3eBux CTaHAApPTIB, TAKUX SIK 3araribHOBM3HaHi cuctemm
cepTudikadii, iHaekcn ESG, LUCP OOH, Mo6ansHun gorosip OOH,
YypS40Bi Ta rPOMaAChbKi JOKYMEHTH, a TaKoX AOAaBaHHS HaLLMX
BMacHMX NOKa3HWUKIB, OPIEHTOBAHMX Ha OLiHKY BMNBY.

Lli nokasHWKK 3rpynoBaHo y N'ATb TEM:

|
| | |
|
CLIMATE DIVERSITY & SOCIAL ECONOMIC ENVIRONMENT
INCLUSION

Temu B CBOIO Yepry AiNATbCA Ha LinboBi KaTeropii - YnpaeniHHS,
NipepcTtBO, Pobo4ya cuna, JlaHutor noctaBok, Ekocucrema,
BupobHnuyTteo Ta npoMucnosicTb i mobanbHi wini - wob aatn amory
3Ba)XUTW NOKA3HUKN, SKi atoTb PakTU4HM Ban KoMnaHii,
CTBOPIOKOYM B pe3ynbraTti BUMEPMNHUA OrNsaA couianbHOI, eKOMNorivyHoi
Ta €TMYHOI NOMITUK opraHisadii Ta ii NO3UTUBHOIO BMSIUBY.

PO3PAXYHOK OLUIHK/ AMBILIN

Ha popatok 4o po3yMiHHS MOTOYHOMO CTaHy KoMMaHil y cdepi ctanoro
PO3BUTKY Ta Moro ouiHkn, cuctema FuturePlus fossonse otpumaTu
OLiHKY am0iuin Wwoao uinern cranoro po3BuTKY, SIKi KOMMNaHist Mae
OOCArTM NPOTHArOM HaACTYNHUX TPbOX POKIB, i BiACTEXYBaTW AK CTanicThb,
Tak i NO3NTUBHUIN BNSIMB NPOTAroM Lboro nepiogy. OuiHka ambiuin — ue
KombiHauia dakTnuyHoro 6any kKomnaii Ta 3BaKeHOT OLiHKW BCiX Uinewn,
AKi BOHa noobiusna gocarTu.

MoxnuBicTb BCTaHOBMOBATK aMOiLii Aae KoMnaHii MOXNUBICTb B3ATU Ha
cebe 3060B’A3aHHA Ha BM3HaA4YeHWI Nepiog Yacy Ta NnpogeMOoHCTpyBaTH
CBOI0 HauineHicTb NpauiBHMKaM, KNieHTaM Ta iHBecTopam, popmMyo4n
OCHOBY «PENTUHrYy aMbilin», SKMIN COHYKae opraHi3alilo 3aMeHLlyBaTu
HeraTUBHWIA BNMMB i 30iNbLUyBaTN NO3UTMBHUIA HA CYCNiNbCTBO Ta
HaBKOMNULLHE cepenoBuLe.

Ha wnaxy oo cranoro po3sBuTKy KOHCynbTaHTu FuturePlus gonomoratoTb
KomnaHii po3pobutn nnaHu ynpaeniHHS 3MiHamu, siki 3abesneyaTtsb, WO
ambilii Woao cTanoro po3BUTKY CIPUAMaTMMYThCS NpaliBHUKaMu,
KrieHTaMu Ta iHBeCcTopaMu sik TBEpAUIA HaMip nokpawmTn BisHec.

Ockinbkn npouec OUiHKKM BUMarae nocTinHOro 3anyyYeHHs Ta y4acTi
opraHisau,ii, OUiHK/ € OUHAMIYHUMKU Ta MOXYTb OHOBJIOBATUCS Ha
Ge3nepepBHin ocHOBI. Lle go3Bonsie BinobpaxxaTtn BHECEHI 3MiHM Ta
MOCTINHO NOKpaLlyBaTu PEUTUHT ouiHKM Bnnuey. FuturePlus Takox
3HMXKYE OLLIHKW, SIKLLIO JOCATHEHHS amBilin Ta BUMOr He BignoBigaTb
YaCoOBMM pamKam, BCTAHOBMEHUM LS HUX.



T KOMMAHIi +

dakTnyHa ouiHka FuturePlus npeacrasnsie Nno3nTUBHUI BMUB Cuctema FuturePlus Hagae opraHisauii ABa BMAW OUIHOK, TOMY
KOMMaHil y KOHKPETHUA MOMEHT Yacy, KOnn BOHa 3aBepLuye L0 BBaXae, O NOTOYHY OLUiHKY MO3UTUBHOIO BMIMBY BaXMBO
BHECEHHSA ab0 OHOBMNEHHS CBOIX AaHWUX, i Bigobpaxkae OuiHKy Bigo6paxatun pasom i3 ambiuismn Ha manbyTHe. Cyma 060ox
NOTOYHUX AOCATHEHb KOMNaHIl 3a N’'ATbMa KIMo4YoBUMU BuaiB ouiHok He nepesuye 500. Cyma 060x BMAiB OLIHOK NO
Temamu: Joskinng®, ,Knimat®, ,Pi3HOMaHITHICTb Ta iHKNHO3ia", KOXHin Temi He nepesuLiye 100.

~,EKOHOMIiKka“ Ta ,CouianbHa cdepa“.
Banu komnaHii po3noginaTbesa No N'ATU KIHOYOBUX TeMax

OuiHka ambiuin koMnaHii KinbKicHO BM3Ha4vae Lini, ki BoHa TakMM YMHOM, W00 HagaTy Npo3ope PO3yMiHHS MO3UTUBHOIO
noctaBuna nepeg cobo NPOTAroM HacTynNHMUX 3 POKIB. BMNAMBY KOMMAHIT Ta Ti amBiLin 3a KOXXHUM HanNpsIMKOM.

Climate 35/ —
» Diversity & Inclusion 4?1‘" ——————
w%s Economic 62 / _—
FutURE & Environment 55/ —



OPIrAHI3ALIA OB’ €QHAHUX HAL|IN

T
CTANOro
PO3BUTKY

Mporpama ctanoro po3sutky Ao 2030 poky, NpunHATa ycima
aepxasamu-uneHamu OOH y 2015 poui, MiCTUTb CRiNbHUIA
rnobanbHWU NNaH i 3aKNuK o Ai 3apaan MUpy Ta NPoLUBiTAHHS SK
Onsa niaen, Tak i Ana nnaHeTu.

3aBasgkm 17 uinam ctanoro po3suTky (LICP) MNMporpama okpecntioe, Lo
OCHOBOIO CrpaBeinBoro i ctanoro ManbyTHbLOrO € PiBHICTb AN BCiX
niogen; Wwo crTparTerii, cnpsaMoBaHi Ha 60poTLOY 3i 3MiHOM Knimary,
NOKpaLLLEHHSI OXOPOHW 300POB’s Ta OCBITU, 3MEHLLEHHA HEPIBHOCTI Ta
CTUMYINIOBAHHSA €KOHOMIYHOMO 3POCTaHHS, NMOBUHHI BUKOHYBaTUCS
ogHo4vacHo 3 AiaMu 3 niksigauii 6igHoCTi Ta iHWKMX No3baBneHb.

3anutaHHa FuturePlus inamBigyansHO NpuB’sidaHi 40 KOXHOI 3 17
uinen po3BuTKY, O OO3BOSMSIE OpraHisaLii 3po3ymiTn CTyniHb il BAANBY

Ha Lini Ta NoKa3HWKN, NOB’SA3aHi 3 KOXHOI0 LiNsito.

Binbwe npo Lini cranoro poasutky OOH MoxHa gisHaTtuca TyT.

Ha nanmn yac TOB ,®ABPUKA
300OPOBO" mae Nno3anTMBHUU BNSIMB Yy
17 3 17 Llinen ctanoro po3ssutky OOH.
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ENVIRONMENT Board or governance commitment to sustainability, or a sustainability risk committee Yes
ENVIRONMENT Reports to all stakeholders on social and environmental performance Yes
ENVIRONMENT Reduces and/or minimises energy use Yes
ENVIRONMENT Ensures inclusive and ethical food options are offered where appropriate Yes
ENVIRONMENT Identifies sustainability risks when designing or developing new products and/or services Yes
ENVIRONMENT Preferences the procurement of products or services that promote the sustainable use of natural materials Yes
ENVIRONMENT Taking steps to significantly mitigate and reduce impacts on marine environments Yes
ENVIRONMENT Screens key suppliers for positive environmental practices or negative environmental impact Yes
ENVIRONMENT Measures and manages non-food waste Yes
ENVIRONMENT Measures and manages any food waste it generates Yes
ENVIRONMENT Measures and manages water usage Yes
ENVIRONMENT External comms designed to discourage negative and/or influence positive social and environmental behaviour Yes
ENVIRONMENT Supplier code of conduct covers positive environmental practices Yes
ENVIRONMENT Ensures environmentally friendly chemicals are used in operations Yes
ENVIRONMENT Has an end-of-life strategy in place for electrical and electronic equipment (e-waste) Yes
ENVIRONMENT Has a waste reduction strategy across all operational sites Yes
ENVIRONMENT Has practices and policies in place to reduce noise pollution issues Yes
ENVIRONMENT Recognises and mitigates the environmental impact of planned usage when acquiring property and/or land Yes
ENVIRONMENT Assesses and implements good sustainable practices in construction and redevelopment projects Yes
ENVIRONMENT Has a recovery and recycling programme for all materials that can be recycled Yes
ENVIRONMENT Prevents recyclable waste from reaching landfills, incinerators and the ocean Yes
ENVIRONMENT Ensures all hazardous materials are disposed of to the highest international environmental standards Yes
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ENVIRONMENT Has a measurable year-on-year non-food waste reduction plan Yes
ENVIRONMENT Has a measurable year-on-year food waste reduction plan Yes
ECONOMIC Highest level of governance holds full financial and fiduciary responsibility Yes
ECONOMIC Considers needs-based affordability in its products and services Yes
ECONOMIC Products or services support responsible technological innovation Yes
ECONOMIC Communicates policies, benefits and working practices to all employees Yes
ECONOMIC Provides skills and training to the workforce Yes
ECONOMIC Sources essential products and services locally or using ethical trading principles Yes
ECONOMIC Provides favourable payment terms to SMEs Yes
ECONOMIC Verifies whether it is required to undertake applicable sustainability, ESG, emissions, or energy use reporting Yes
ECONOMIC Has an employee feedback system that is regularly reviewed Yes
ECONOMIC Has an anti-corruption reporting system in place, including a whistle-blowing policy Yes
ECONOMIC Has a regularly reviewed and accessible employee grievance mechanism Yes
ECONOMIC Ensures stakeholders understand the legal, financial and practical implications of agreements entered into Yes
ECONOMIC Has comprehensive IT security policies and procedures in place Yes
ECONOMIC Monitors and evaluates worker satisfaction and engagement Yes
ECONOMIC Screens and monitors major suppliers for compliance with labour rights and standards Yes
ECONOMIC Ensures ethical buying standards throughout supply chain Yes
ECONOMIC Has agreed lines of delegation and financial reporting Yes
ECONOMIC Publishes a transparent annual report with an audited set of accounts Yes
ECONOMIC Measures how many full/part-time roles created as a % of the workforce over past 12 months Yes
ECONOMIC Has regularly reviewed employment policies that conform to domestic and international standards Yes
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ECONOMIC

ECONOMIC

ECONOMIC

ECONOMIC

ECONOMIC

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

SOCIAL

Provides work-related insurance policies for all employees

Ensures fair working hours and rest periods

Ensures rights of employees to freedom of association, union affiliation and collective bargaining
Ensures equal pay for equal work

Has comprehensive health and safety policies and procedures

Ensures external comms are ethical, factual and appropriate

Board or most senior governance group consults with stakeholders on economic, environmental and social impact of organisation
Ensures personnel are trained in all policies and procedures

Has an anti-harassment policy

Provides transparent financial reporting in every operational territory

Looks for a commitment to positive social impact when selecting leadership team members
Has a written procedure for handling issues of harassment and inappropriate behaviour
Engages with communities to mitigate and manage social risk

Ensures majority of food produced or procured is certified by recognised ethical standards
Provides, produces or promotes access to healthy diets and lifestyles

Makes relevant training and professional development available for all employees

Provides fair trading terms within the supply chain,with preferential terms for SMEs

Supply chain assessed for child labour risks

Requires suppliers to report on potential conflicts of interest

Ensures advertising and comms are ethical, accurate and positive

Permits employees to undertake volunteering days

Has a pension plan accessible by all employees

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes
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SOCIAL

SOCIAL

SOCIAL

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

DIVERSITY & INCLUSION

CLIMATE

CLIMATE

CLIMATE

CLIMATE

CLIMATE

Ensures all employees have adequate access to quality healthcare

Pays a Real Living Wage to all employees relevant to specific geography

Products and services contribute to the good health and well-being of stakeholders
Diversity and inclusion policies cover gender, race, colour, disability, identity, neurodiversity, age, nationality, union affi liation, and religion
Ensures a diverse range of perspectives are consulted when developing organisation strategy
Permits an equitable sharing of parental leave

Provides paid leave for compassionate reasons that include pregnancy loss

Ensures access to inclusive healthcare services in every operational territory

Has sanitation facilities appropriate for a diverse workforce

Uniform or employee dress code is inclusive and equitable

Positively promotes career opportunities within under-represented groups

Considers, promotes and supports economic inclusion when selecting suppliers

Board or most senior governance group representative of operational territories
Ensures diverse and equitable representation across media and communications channels
Leadership commitment to diversity and inclusion

Has gender parity within Board or most senior governance group

Measures % of leadership team who identify as female

Considers climate-related issues when reviewing or formulating strategy

Encourages employees to conserve energy in the workplace

Monitors, records and reports energy use and scopes 1 & 2 carbon emissions

Has a climate change mitigation and adaptation policy and programme

Seeks to reduce greenhouse gas emissions caused by employee commuting or business travel

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes
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CLIMATE I Identifies and reduces supply chain sustainability risks | Yes
CLIMATE I

Operational sites have energy-efficient features | Yes
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QUEETION THELIE S8 CATEGORY SUBMITTED DATE CuEYE REMANMG QUESTION THEME U8 CATECORY SUBMITTED DATE NS REMAINMG
{,anrjbuprmueﬂldennem any addmional actions that your arganisation ) Does your organisation nlin.1n.1nnsmun to mare energy-sffickent o Carbon Footprnd 15/ Julf2025 e
is taking to address the targets of 506 11 - Sustainable Cites and Envisonmasnt Global Goals 25/ Jun/ 2025 331 Days equipment and processes within a defined Smeframe?
Communities?
- Has your organisation set i_ i targets o reduce its energy Chimade Carbon Footprind 15 Jul’2025 5b Days
‘When choating suppiiers, does your procurement syslem priofitise those Bl Supply Chain 5 bunt 3025 P CORBUMBESH and chiban amiison inbendity?
whis have Whird party sccredited standards relating i sstainability? c G e bt
Dl yoisr organtiation complils snnual Slimabe rik seleaamants for Bs
P Chrrate Carbon Footpend 15/ ulf2025 %1 Days
Do your organiaation measure, review, and reducs the Impact of Supply £ 35/ Jun/2025 145D products, services, and operations?
u F T T e
tramsporting its goods and products across its supply chain? i ‘
Can you provide evidence of any addmional actkons that your nisation
I B : e ¥ ikl Camate Global Gosls  15/Julr2025 331 Days
e you 3 signatory of the UN Glabal Comnpact? Envircnmismi Global Goals 257 Jun/202% 79 Days is taking o address the targets of S0G 13 - Cimate Action?
Does your organisation have a plan in place o significanty reduce the use Can you provide evidence of any addiional actions that your crganisation P Elitiel ot T 31 Days
A B H el | el UL ] Y
of single-use plastics (that are not required for medical reasons, food Envisnnmaent Leadership 25/ un/2025 323 Days in taking to address the targets of 500 7 - AMordable and Clean Enengy™
hygiene, of reasons of inchisicn)?
: .
Doss your supglier code of conduct inchide infofmat fcini 5 DEWMBMHJ"I:;T' ol storpan ety i Camate Supply Chain 15/ Julf 2025 38 Days
v - }en e Enveonmen Supply Chain  25/Jun/2028 234 Days

environmantal practices will be menitcred and reviewed?

Has your organisation commamied 1o Net Zero by 2050 in tenms of carbon
D o B @ M aSUrake Yoar-on-yea waler reduction plan? Ensisonmisn Ecosysiam 25/ N/ 2025 238 Days and greenbouse gas emissions, and do you have a measurable year-on-  Cimate Leadership 15/ Juli 2025 149 Days
vyear emissions reduction plan?

Hation h - nid amd
Doas your anganisy e an anki-cormuptian and bribery policy, and an Saodal Govenance 15/l 2025 143 Days

anonymous whistie -blowing pokcy? Do you plan to ransition 1o 10i% renewable energy tariffs in a defimed Pl Carbon Footprnd 15/ Julf2025 149 Days

timeframe?
Does your onganisation publish its wiskon, mission, and values? Social GOvEnanGE 15/ buly 2025 56 Days

ook for ird- T firmn and val

57;:;::’1“ o WA P"'l'l':"-' Bfcation “:::n'-‘ nd vaiidui the Chrmate Supphy Chain 15/ Jul/2025 234 Days
Does your onganisation imvest in making a positive change o the i gy A S iralality impact of your supply ?
communities in which it produces and operates? i > e

‘Whan sslecting Board or senior governance members, have you of would  Diversify & cason o

look f'or a mrnmmmmlumg::m and inclusion? ; In;l.:|:~:1 b AT Dun
Does your orgamisation have a code of conduct which inchedes prohibising oy e ) -
A Sodal Leadeship 15/ 2025 149 Days

sexual exploitation in ol forms?

Does your organisation have comprehensive policies and procedures that  Diversity & PR S s 31 Days

promaote diversity and inclusion® incusion
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GQUESTION

Does your organisation provide its intermationally neobile workforce with
adequate innwance cover?

Does your orgamisation have and distribete o 2l employees an Employee
Handbook containing the pany's code of duct ansd policies™

Do yomi Bawe a supglier code of conduct?

Does your organisation assess himan rights feks within its supply chain®

Are you developing or § a bogry that will improwve the
sinta inability of your induilry of Sec?

Can you provide evidence of any addmional actions thal your organiastion
b taking to address the targets of 500 2 - Zeeo Hunger®

Can you provide evidence of any addional actions that your arganisation
is taking to address the targets of 506 3 - Good Health and Welbeing?

Can you provide evidence of any addiional actions that your crganisation
is taking to address the targets of 5DG 16 - Peace, Justice and Strong
Institutions?

Can you provide evidence of any addtional actions that your arganiaation
b taking to address the targeis of 500 1 - No Poverty?

Can you provide evidence of any addmisnal actions thal your srganisation
Is taking 1o address the targets of 506 4 - Quality Education?

Can you provide evidence of any addmonal actions that your arganisation
is taking to address the targets of 506 12 - Responsible Consumption and
Production®

THEME

Social

Saocial

Sadal

Sactal

Saodal

Sodal

Sacdal

Social

Sodal

Sadal

Sodal

B CATEGORY

Wkl ores

Whorid orca

Supply Cham

Siipphy Chan

Ecosysiem

Global Goals

Globial Goals

Global Goals

Global Goals

Global Gaals

Global Goals

SUBMITTED DATE

15/ i 2025

15/ 2025

15/l 2025

15/l 2025

15/ uly2025

15/ Julr 2025

15/ lf 2025

15/ dulf 2025

15/ ulr2025

15/l 2025

15/ Julr 2025

DS REMANBG

149 Dhays

145 Days

149 Days

149 Days

131 Days

31 Days

33 Days

31 Days

311 Days

331 Days

31 Days

QUESTION

Does the Board of Directors of your most senkor govemance grogp
annually review the diversity and inclusion of e crganization?

Does your organisation have a comprehensive sscoession plan that
conaiders diversity and inclusion in its employee develogment and
mentering preagramenes?

Does your arganbiation have a malemity, patemity, adopion, and Tamily
leawe policy that exceeds statulory provisions?

Does your organtsation have an employes menopause support
prograrme?

Does your org: have a desig d mental health feet-alder, o
preside mental haalth and wll-Bsing servdor for all employees?

Do your organtiation provide pakd kave for feniity irestment?

D Wil GRQERHALON Snune that It provises an sochsiibly snd inclutive
workplace?

Does your organisation complete a regular performance and career
development review for all employess?

Does your organtsation have clear and effeciive policies o prevent and
penalis discriminstion, harassment, and bullying within your supply
chain?

Dos WO GRanHation Ensure, promobe, and suppart diversity and
inclusion witthin its supply chain?

Does your organisation extemally promote its valses and how they apply
1o diversity and inclusicn?

THEME

Diversity &
Inchesion

Diversity &
Inchusion

Diversity &
Inchusion

Diversity &
Inchusion

Diversity &
Inchgsion

Diversity &
Inchusion

Divarsity &
Incluesicn

Diversity &
Inchusion

Diversity &
Inchusion

Divarsity &
Inclusion

Diversity &
Inchesion

B CATEGORY

GO T RN

Leadership

Leaderafip

Wkl orca

‘Wowid oroe

Wi orce

Wkl orce

Wk orce

Supply Chain

Supply Chain

Ecosysiem

SUBMITTED DATE

T8 MarrI0zs

18/ Mar 2025

18 Marr0zs

T8 MarI0zs

T8/ MaraEs

T8/MarF0zEs

18 Man 0ES

T&MarrI0zs

18/ Marr0zs

TE/Marzs

T8 MarJ0zs

\\)

Do S REMMNING

331 Days

33 Daye

679 Days

879 Days

I3 Days

331 Days

&79 Days

149 Daye

149 Days

149 Days

31 Days
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QUESTION THEME SU8 CATEGDRY SLEMITTED DATE DY REMAIN®G QUESTION THEME B CATEGORY SUBMITTED DATE CYE REMAINTNG
Isitan nhh:m.: of your business to influence ethical decislon makingin i Ef hragaE 149 Days Hnmnwmm:nmm any addtional actions that your crganisation  Diversity & o 51 Davs
wour value chain? is taking to address the objectives of 500G 5 - Gender Equality? Inchusion

Does your ongarssation aisess and address the social impact of sending Can you provide evidence of any addiional actions that your crganisation  Diversity & T a2 231 Dars
employess o mestings, wads shows, conferences, svents and/or Lt Leadarshig 154 Jul/ 2025 148 Days i taking 1o address the objectives of SN 10 - Reduced Inequalitios? Idigaion i gt et
overmight travel?

Doas the Board of Difeciors of yous Mosl EnicF JOVernance group

Does your ongarssation hawve a fexible workcng policy? Sooia Workloere 53 0ays preenote effective, accountable, and ransparesi gowernance Swcisgh Econnmic GO TTENOE T8 Mar/ 075 145 Days
resgallar and minuted meetings?
Do ensure that th scheme offered fo hoyees
= " r: A EL"'"’_”“ I' m' ’ “:L':';T e Scia Leadership 15/ Jul/2025 149 Days o | e » S
e e e FredenEE i el LAl O ST potcen & Econoimic G EEEN0E 1&8/Ma 205 331 Days
procedures?
[oes your organisation h e implerment a | public pol
prits T %t Economic Governance 18/ Mar 025 149 Days
regaeding data ussge and privacy Bsues (o9, GDPR)T
Four provida & fi fal o |
foas organiation o oL e Economic Wk oroe 18 Mar h2s 31 Days
employees?
Can you provide evidence of any addonal actions thal your srganisation
Is taking 1o address the targets of 504G B - Decent Work and Ecomomic Economic Global Goals T8 Marra0zEs I3 Days
Growth?
S ek awiiance fta e org aslsstion e snd Sansqes S Economic Global Goals 18/ Mar 2025 131 Days
conributions 1o SD0 - Indusiry, enevation and Infrestneciure T
O tation previde guid and ‘ i j-
. = P 3 EHNE PoNchng oy M Economic Governance T8 Man s 143 Days

corruption snd bribery for all employees?

Dua ton h h il jpribilic: fabde code
S yoUur organisa AV @ COmpr and publicly Gosmnancs 149 Days
of efhics?
Daes your organisation have an Advisory Board that includes stakeholder
Economic GONENANCE 331 Days

representation?
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QUESTION

Does your onganisation have a formal baman rights policy that is made
available 1o all stakehalders?

Does your organisation publish a modern slavery statement®

Do your ong: ion have parent employ policies that
promole equity in relation to gender, sge, nationality, ethnicity, religion,
sexuality, colour, caste, lenguage, reurcdiversity, and disability?

‘When selecting leadership ieam members do you look Ter o commitment
o sustainabllity and environmental issses?

Has your organisation made a commiSment to reduce oF remove
deforestation and forest degradation from your direc operations and/or
supply chain?

Dows your ong train B8 employees on
practices and prisciples?

lewant suilsiratdity

Do ol B & Programme of parinership which encourages your
workforce 1o take indhwidual action b reduce and mitigate their negative
emironmental Footprint?

Does your organisation actively invest in envisonmental protection and
oraarvation]

Dosa your organiaation have evidence of the identification and
managemsend of s pesitive coniributions o 504 15 - Life on Land?

Doss your organisation have evidence of the identification and
managemseni of its positive contributions o 506G 14 - Lide Below Water?

Can you provide evidence of any addional actions that your arganisation
is taking 1o address the targets of SDG 6 - Clean Water and Sanitation™

THEME
Eranimic
Economic

Efvianimiel

Envieonmnt

Envieonmant

Environmint

Envieonmisnt

Environment

Emsiegenimaani

EUB CATEGORY

A TR

Governanoe

Leadership

T

Leadership

‘Waorklonce

Ecosysiem

Ecosysiem

Global Goals

Glabal Gaals

Global Goals

SUBMITTED DATE

T8 MarrI0zs

18/ Mar/his

18/ Mar Iozs

25/ Jund 2025

25/ Junf 2025

25/ Jun/2025

25/ Jun/ 202 %

25/ un/2025

25/ hunf 2025

25/ un/ 2025

DS REMANDG

149 Dhaya

145 Days

149 Days

149 Days

145 Days

143 Days

143 Days

149 Days

331 Days

331 Daye

331 Days

QUESTION

Can you provide evidence of any additional actions that your crganisation
is taking to address the targets of S0G 11 - Sustainable Cities and
Communities?

When chaosing seppliars, does your procurement sysbem priofitise thoee
wh have thind party accredited standards relating 1o sustainabilig?

Doss your organbiation measune, review, and reducs the impact of
transporting its goosds and products across it supply chain?

Are you a signatory of the UN Global Compact?

Does your organisation have a plan in place to significantly reduce the use
of single-use plastics (that are not reguired for medical reasons, food
hygiene, of reasons of inchusen) T

Does your supplier code of conduct include information on how B3
amvironmantsl practizss will be monitered and revewed?

D o B & M@ASUrabas year-on-yeis waler reduction plan?

Do your organtation have an anti-corruption and brigsey policy, and an
anonymous whistie-bkowing policy?

Does your organisation publish i viskon, mission, and walues?

Does your organisation invest in making a positive change o the
communities in which i produces and operates?

Does your organisation have a oode of conduct which inchsdes: prohibiting
sexual exploitation in all forms?

THEME

Envieonmisnt

Envieonmant

Enwisonrmaesnl

Environmisni

Envieonmant

Environmant

Envonimsi

Sodial

Social

Sasial

Sodial

B CATEGORY

Global Gaals

Supply Chain

Supply Chain

Global Goals

Leadership:

Supply Cham

Ecosysiem

Governance

Gosernancs

Ladediip

Leadaship

SUBMITTED DATE

25/ uni 2025

23 Juni 20325

25 Jun 2025

23/ un/ 2025

25/ un/ 2025

25 Jun/2032%

25/ Jun/ 2035

15/ Jul 2025

15/l 2025

TS 2025

\\)

Doy S REMANING

%1 Days

59 Uays

143 Days

&9 Days

25 Days

734 Days

238 Days

143 Days

5 Days

149 Doy

149 Days
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QUESTION THEME U8 CATEGORY SUBMITTED DATE WS REMAINSMG QUESTIIN THEME S8 CATEGORY SLEMITTED DATE CulYS REMANS®G
tows hrtion o e e Iy Force with Social Worklones 15l 2025 149 Drays b o _= U L s e sl R it CoCiy oA nce 15/ Juli2025 148 Days
adequate innwance cover? your valye chain?
Does your orgamisation have and distribete o 2l employees an Employee gk TR T e Does your argasssation assess and address the soctal impact of sending
Handbook ontaiming the company's code of condudt and polices? e b T iz rnplogess 10 meenngs, wade shoma, confererses svents aodior LR Leagership 154 Jul/2075 149 Days
overnight trave?
Do yomi Bawe a supglier code of conduct? Sacial Supply Cham 158l 2025 149 Days
Does your orgardsation have a flexible woriding policy™ Sooia Work{oere 53 Days
Do your organisation assess himan rights feks within its supply chain®  Sadial Sipphy Chain 15/ ulf 2025 145 Daye
Do ersure that th schemie offered o loyees
T L e AT o . S Leadership 15/Jul/ 2025 149 Days
Are develsping of fundi docry that will im e screened Tor its ethical envimnmental and social credentials?
it e " o Sacial Ecosysiem 15/l 2025 331 Days

sissta inability of your industyy of sector?

Can you provide evidence of any adSonal sctians that your sfganiastion

Social Gilobal Goal 15/ dulf 2025 331 Days
is taking o address the targets of 500 2 - Tess Hunger? s SRS o a
Can you provide evidence of any addmional actions that your arganisation :
e v Sacdal Globial Goals 150l 2025 33 Days
is taking o address the targets of 506 3 - Good Health and Welbeing?
Can you provide evidence of any addional actions that your srganisation
is taking to address the targets of 5DG 16 - Peace, Justice and Strong Sadal Global Goals 15/ dulf 2025 31 Days
Institutions?
Can you provide evidence of any addtional actions that your arganiaation
& | Global Goal 15/ ulr2025 31 Days
is taking o nddress the targets of 500 1 - No Povery? e ol e 4 =1 T
Can you provide evidence of any addmemal actions thal your sfgarisation
e v ! L Sadal Global Gaals 15/l 2025 331 Days

s taking 1o address the targets of 506 4 - Quality Education?

Can you provide evidence of any addmonal actions that your arganisation
is taking to address the targets of 506 12 - Responsible Conswmption and ~ Social Global Goals 15/ Julf 2025 31 Days
Production®



HACTYMHI {0

dabpuka 300p0OBO BXe CTBOpMA MillHy OCHOBY CTanoro po3BuTKy i il Cnig BUCOKO ouiHUTK 3a Ui 3ycunng. KomnaHia gocsarna sHayHoro nporpecy B cepax
MaTepianbHOI CTIMKOCTI y CBOIW ranysi, BKIo4a4m eHeproeeKTUBHICTb, iHKMO3it0, (hiHAHCOBY NPO30PIiCTb, | BCTaHOBMNA HM3KY aMbillin Wwoao nogansLioro
NO3NUTUBHOIO BMINBY, 30KpEMA 3 TOUKM 30pYy EHEProedEeKTMBHOCTI Ta BNPOBALXEHHSA €TUKM, iHKM03ii, 4O0OpOoOyTYy NpauiBHMKIB i NOMITUKN 3A0XOYEHHS.
[MpoakTnBHE ynpaBniHHA NaHLIKXKKOM MOCTABOK i MOro ayaAnT TaKOX € XXUTTEBO BAXTMBMMW IHCTPYMEHTAMM ANS KOMMAHIiA y BUPOOHMYIN ranysi, siki
3MEHLUYHTb PU3MKN Ta PO3BMBaIOTb MEPEXY NOCTaYanbHMKKIB BigMNOBIAHO 40O €KOMNOriYHMX Ta eTUYHNX 3000B’A3aHb opraHisadii. HecknagHuin npouec ayouty
MOXXe BUCBITINTK Oyab-AKi NOTEHUiINHO Bpa3nmBi MicLsi 3 MeTol 3abe3nevyeHHsi cnpaBeasiMBMX YMOB Nnpadi, BignoBiganbHOro ynpaeniHHs pecypcamu Ta
NPaKTUKN CTaroro NoCTa4yaHHs B yCbOMY JTaHLIKOXKY MOCTaBOK.

BukopucToBytoum cBivi NnaH Ain ik HacTaHOBY, KOMMaHisi Mae novaTu 3 ornagy cBoix ambiuin. Marum HM3Ky amBili, BU3HAYEHMX Y M'SATK KITOYOBMX TEMaX,
FuturePlus pekomeHaye koMnaHii po3nodati 3i CTBOpeHHA ETuyHoro kogekcy. Kogekc eTukum, Takox BiOMUN K «€TUYHUIA KogeKke» abo «koaekc BisHecy», —
ue AOCTyMNHa N4 WMPOKOro 3arany geknapadis, B ski 3aikcoBaHO eTUYHI NPUHLMNK, WO KepytoTb BisHec-onepauigamm komnanii. BiH moxe BkntoyaTtu
DadeHHs, Micito Ta LiHHOCTI KOMMaHiIi, a TaKoX KOPOTKUIN Buknaa Kogekcy noBefdiHkvM npauiBHMKa KOMMaHii, ane BiH TakOX Mae BUXOOMTU 3a paMKu LINX peden,
wo6 HagaTtu 3auikaBrneHnm cTopoHam Binblue geTanen woao 3060B’A3aHb KOMMNAaHIi NiATPMMYBaTK HaWBULLI CTaHOAPTU AiNOBOI MOBEAIHKN Ta NPaKTUKMU.
3aranbHi NMTaHHA, SKi nignagatoTb nig gito Kogekcy eTuku, BKAYaoTb YECHY Ta eTUYHY NOBEAiHKY, OXOPOHY 340pOB’A Ta 6e3neky, CTaBNeHHsA 40 NpauiBHUKIB,
KNieHTiB i mocTavanbHUKIB, eKonoriyHi npobnemu Ta couianbHy BignosiganbHiCTb. MociOHUK i3 HanncaHHs Kogekcy eTUKn MoXXHa 3HanTX B LIEHTPI A4OBiAKM
FuturePlus, goctyn Ao sikoro € B iHbopMauinHOI NaHesni KoMnaHii B CUCTEMI.

Heski 3 ambiuin KoMmnaHii BUMaraTumyThb GinbLL TPUBANoro Yyacy Ans gocsardHeHHs. KoHcynetaHTu FuturePlus Takox pekoMeHayTb NepioanyHo
nepernsgatv Habip 3anuTaHb, WOO OUiHUTK, YN He 3'ABUNUCSA B CUCTEMI HOBI Npono3uuii ambiuin ans komnaHii. CTBopeHHs cnpaedi ctanoro 6isHecy — ue
npouec, KN NOCTINHO PO3BUBAETLCH, i B Mipy TOro, K KOMNaHid NpocyBaeTecs y CBOIX NOTOYHMX aMBilisx, Moxe 3’aBuTncs notpeba gogatu HOBI A0 1T
nnady gin.
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3akntoyeHHs

MnaH gin Hagae koMNaHii BignoBiAb Ha NUTaHHSA - AKi cTpaTterivHi gii gonoMoxyTb Pabpuui 340poBO AOCATY Linen cTanoro po3BUTKY NPOTArOM HaCTYMHUX
MicauiB i pokiB? Y 3abesnedaTb Uini, WO KOMNaHisg noctaeuna 3a gonomoroto FuturePlus, TpuBanuii BNnuB, 9knin nependavaeTbcs Anga opraHisauii?

Micis FuturePlus nongarae B Tomy, Wwo6 cnpuaTtu ycnixy opratisauin. Ctanun 6i3Hec — Le He nuie JOTPMMaHHSA BUMOT; e cTpaTteridyHa nepesara.
IHTErpytoumn ekonoriyHiCTb B OCHOBW CBOET AiSANIbHOCTI i HAQMXaK4M BCiX CBOIX NpauiBHMKIB, KOMMaHia CTUMYytoBaTMMeETE iHHOBALiT, NOKpaLWMTbL penyTadito
OpeHay Ta BiAKPME HOBI MOXMMBOCTI. Y Mipy TOro, sik KoMnaHis 6yae NnpocyBaTUCS LWNSAXOM CTanioro po3BuTKY, PO3BMBAaTUMYTbCS | HaLi 3anUTaHHS Ons
OLiHIOBaHHSA, AKi BigoOpaxaTuMyTb HOBITHI rany3eBi CTaHOAPTU Ta HOPMAaTUBHI BUMOTW.

Y Mipy Toro, sk koMnaHisi Oyae gocsaraty npomixkHux etanis, FuturePlus 6yne 3aoxodyBaTty il nepernsaHyTv OLiHKM Ta NOCTaBUTH e OinbL amOBiTHI Wini.
Cuctema FuturePlus nocTiiHO aganTyeTbCs 4O HOBUX CTaHA4ApPTIB CTAnoro po3BuUTKY Ta ANHAMIKM puHKY. BoHa nparHe Hagatn Bam iHCTpYMEHTU Ta
iHbopmauito, HeobxigHi Ansa cTanoro 3pocTaHHa Ta cnpuaHHA Binblw cTabinbHOMY ManbyTHEOMY.



info@future-plus.co.uk

Part of:

THE
O SUSTAINABILITY
GROUP




